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CONTRACT
APRIL 13, 1937 TO APRIL 13, 1938  
AN AGREEMENT BETWEEN THE RETAIL CLERKS UNION NO. 887  
AND THE NELSONVILLE RETAIL MERCHANTS ASSOCIATION
Article 1. This agreement made and entered into by and between the Merchants of Nelsonville, Ohio, here-in- 
after called the employer, and The Retail Clerks International Protective Association, Local No. 887, Nelsonville, Ohio, 
here-in-after called the employees, on the 13th day of April, 1937, and shall remain in full force and effect for a period 
ending April 13, 1938.
Article 2. The employer shall retain in his employ only members in good standing of the Union, and shall require 
all new employees to become members not later than ten days from the date of their employment. No employer shall 
retain a delinquent clerk in his employ for a period exceeding twenty-four hours from a receipt of an official notification 
thereof from Local Union No. 887. Should any merchant fail to comply with this ruling, he shall be subject to any action 
deemed necessary by said Local Union and shall receive no support from the Retail Merchants Association.
Article 3. Seniority rights shall prevail as long as Employees are capable and efficient in performing his or her 
duties. In cases of incapability and inefficiency, or anything detrimental to the successful operation of the Employer’s 
business, there shall be an investigation and reasons proven in order to retain store cards, and be considered fair. It is also 
understood that the above investigation shall be only at the request of the clerk subject to dismissal, who must be in 
good standing in the Union at the date of the complaint.
Article 4. All employees who have been in the service of their employer for a period of one year or more shall 
receive one weeks vacation (consecutive days) with full pay.
Article 5. All stores will close at five o’clock P. M. on week days and nine o’clock P. M. on Saturday nights and 
before legal holidays, and seven o’clock P. M. on check days for the mines. Stores in the Grocery Division will open at 
seven-thirty A. M. and close at 5 p. m. every day except on Thursday when they will close at twelve o’clock noon. The 
apparel stores will open at eight o’clock A. M. each working day and will remain open until five P. M. on Thursdays as 
well. Clerks in the apparel stores will not report for work earlier than eight-thirty A. M. in the mornings.
Legal holidays mentioned in this contract shall consist of the following: Sundays, Decoration Day, Independence 
Day, Labor Day, Thanksgiving, Christmas and New Years. The stores will remain open until nine P. M. before each 
holiday except New Years, at which time they will close at five P. M.
The stores in the Apparel Group agree to close at 12:00 noon on Thursday afternoons beginning Thursday, June 
3rd and continuing until Thursday, September 16th. It is also agreed that the stores in the apparel group shall adopt any 
extension in the Thursday afternoon closing if and when the same program is enforced in the competitive City of Logan.
Article 6. No Employee shall work in excess of 48 hours in any one week or more than 10 in any one day for 
female help and 11 hours in any one day for male help, and shall be granted one full hour for each meal period. All 
hours of work shall be consecutive except for the lunch and dinner periods. Extra clerks shall receive at least four 
hours consecutive work or the equivalent in pay on any occasion they work.
Article 7. There shall be no discrimination against any employee for Union activities, and in the case of the 
discharge of any employee, the reason shall be given to the Union upon request of the interested employee.
Article 8. All employees shall be granted a 10 per cent increase in wages, effective immediately, except in cases 
where employes have received an increase of 10 per cent or more since December 31, 1936. All employees receiving 
$25.00 or more per week shall be granted an increase of 5 per cent with the understanding that the employer is to pay 
the Social Security on these particular employees. Employees shall be paid at least once every two weeks in cash only, 
for the previous two weeks period.
Article 9. No regular male employees shall receive less than $13.00 per week minimum wage, and no regular 
female employeee shall receive less than $11.50 per week minimum wage. Male part time clerks shall be paid at the 
rate of 27%c per hour, and female part time clerks shall be paid at the rate of 24c per hour. All apprentice clerks shall 
receive a weekly wage of not less than $10.00 per week. The period for apprenticeship shall not exceed six consecutive 
months.
Article 10. Employers violating any provision of this agreement shall, upon request of the Retail Clerks Union, 
surrender their Union Store card and be declared unfair to Union organization.
Article 11. The Union will exert every possible effort in order to secure the cooperation and organization of 
competitive stores who may refuse to agree, and will be means of picketing and other available measures, continue to 
harass such stores until they agree to sign this mutual agreement.
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March 19, 1937
Miss Ellen F. Bumelle, Sec'y 
Retail Clerks* International 
Protective Ass'n #887 
163 West Washington Street 
Nelsonville, Ohio
My dear Miss Bumelle:
For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files we find we do 
not have copies of any agreements entered into by your union. We are 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you so indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you e.t any time, please write me.
Very truly yours,
f  ( •
Enc,
Isador Lubin
Commissioner of Labor Statistics
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